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Bring economics to life with rich, practical examples that 
make concepts clear and intriguing. Contemporary Economics 
blends economic expertise and educational insights with 
comprehensive content, sound instructional design, and 
extensive print and media teaching tools. The book covers the 
Council for Economic Education Standards completely and 
repeatedly. This text includes two chapters covering personal 
finance, including information on managing money and being 
a responsible consumer. A wealth of print, video, electronic, and 
online resources make it simple to address varied learning styles, 
use formal and informal assessment, and integrate technology 
where it makes sense to you. 

Discover the Features of the 4th Edition!
• Introduces MindTap, our personalized online learning platform for 

students and teachers

• Brings economics to life with rich, practical examples and updated 
graphs and figures

• Explores how economic principles relate to American History

• Contains two full chapters covering personal finance
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Figure 9.4 Average Hourly Wage by Occupation
The average hourly wages for the nearly 138 million U.S. workers in 2015 are sorted from 
the highest to the lowest in this bar graph. Wage differences across labor markets can be 
attributed to differences in labor demand, labor supply, or both.

Source: U.S. Bureau of Labor Statistics. Figures are for May 2015.

Professional degrees include graduate degrees in law, medicine, business adminis-
tration, and the like.

The relationship between income and education is clear. At every age, those 
with more education earn more. For example, in the 35-to-44 age group, earn-
ings for those with a professional degree average five times more than those with 
no high-school degree. Age itself also can have an important effect on income. 
Earnings increase as workers gain more job experience and become more 
productive.

Notice that the pay increase based on age tends to be greater for more-educated 
workers. For example, among those with no high-school degree, workers in the 
55-to-64 age group earned about the same as those in the 25-to-34 age group. 
But among those with a professional degree, workers in the 55-to-64 age group 
earned nearly twice as much as those in the 25-to-34 age group. Thus, experience 
is rewarded more for those with more education.

These earnings differences reflect the normal operation of labor markets. More 
education and more job experience increase labor productivity, and more produc-
tive workers earn more.
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Differences in ability
Because they are more able and more productive, some workers earn more than 

others with the same training and education. For example, two college gradu-
ates majoring in economics may have identical educations, but one earns more 
because of greater ability and higher productivity. Most business executives have 
extensive training and business experience, but few get to head large corporations.

The same goes for professional athletes. In the National Basketball  Association  
(NBA), for example, LeBron James of the Cleveland Cavaliers was paid $24  million 
in the 2016–2017 season. James’ pay was about 44 times more than that of the 
league minimum salary for a rookie player.

Differences in Risk
Jobs with a higher probability of injury or death, such as coal mining and 

ocean fishing, pay more than safer jobs, other things constant. Workers also earn 
more, other things constant, in seasonal jobs such as construction and fishing. 
This is due to the higher risk of unemployment at certain times of the year.

160

$180

140

120

100

80

60

40

20

0
25−34 35−44 45−54 55−64 65 +

Age group

Professional degree

Bachelor’s degree

High-school diploma

No high-school diplomaA
ve

ra
g

e 
ye

ar
ly

 e
ar

n
in

g
s 

(t
h

ou
sa

n
d

s)

Figure 9.5 Education Pays More for Every Age Group
At every age, those with more education earn more. Among more-educated workers, earnings 
also increase as workers gain more job experience and therefore become more productive.

Source: U.S. Census Bureau, Current Population Survey 2014. Annual Social and Economic Supplement. Figures are average earnings for all full-time, year-round workers in 2014.
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